
HB 409 -- Missouri Public School Retirement System

Sponsor:  Koenig

This bill establishes a defined contribution plan in the Missouri
Public School Retirement System for any new employee who first
becomes a member on or after July 1, 2013.  This membership will
be automatic unless the employee elects to become a member of the
current defined benefit plan within 12 months of his or her hire
date.

A member will be fully vested in the defined contribution plan
based on his or her contributions and any investment returns
acquired; however, a member will not be fully vested for employer
contributions until after five years of membership service.  If a
member terminates prior to the five years, any employer
contributions must be refunded to the retirement system.  If a
non-vested, terminated member becomes re-employed, he or she will
be credited with the prior service and any accrued interest. 

The defined contribution plan rate will be tied to the
contribution rate established in the defined benefit plan.  The
defined contribution plan rate will be 1% less than the defined
benefit plan rate if the defined benefit plan rate is less than
10%, 2% less if between 11% and 15%, and 3% less if 16% or more.

Employee contributions cannot be capped.  However, the annual
contribution amount by the employer and employee cannot exceed
the maximum annual amount allowed by federal law; and
contributions by the employer and employee must be at least 7.5%
of the employee’s base rate of pay if the pay is reasonable. 

The retirement system must allow for brokerage accounts to be
available for members under the plan.


