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FIRST REGULAR SESSION
HOUSE COMMITTEE SUBSTITUTE FOR

HOUSE BILL NO. 136

96TH GENERAL ASSEMBLY

0797L.04C D. ADAM CRUMBLISS, Chief Clerk

AN ACT

To repeal sections 288.050, 288.090, and 288.100, RSMo, and to enact in lieu thereof four new
sections relating to benefits for military spouses.

Be it enacted by the General Assembly of the state of Missouri, as follows:

Section A. Sections 288.050, 288.090, and 288.100, RSMo, are repealed and four new
sections enacted in lieu thereof, to be known as sections 288.050, 288.090, 288.100, and
324.008, to read as follows:

288.050. 1. Notwithstanding the other provisions of this law, a clamant shall be
disqualified for waiting week credit or benefits until after the claimant has earned wages for
work insured pursuant to the unemployment compensation laws of any state equal to ten times
the claimant's weekly benefit amount if the deputy finds:

(1) That the claimant has left work voluntarily without good cause attributable to such
work or to the claimant's employer. A temporary employee of atemporary help firm will be
deemedto havevoluntarily quit employment if the empl oyee does not contact thetemporary help
firm for reassignment prior tofiling for benefits. Failureto contact thetemporary help firmwill
not be deemed avoluntary quit unlessthe claimant has been advised of the obligation to contact
the firm upon completion of assignments and that unemployment benefits may be denied for
failureto do so. The claimant shall not be disqualified:

(a) If the deputy finds the claimant quit such work for the purpose of accepting a more
remunerative job which the claimant did accept and earn some wages therein;

(b) If the claimant quit temporary work to return to such claimant'sregular employer; or

(c) If thedeputy findsthe individual quit work, which would have been determined not
suitable in accordance with paragraphs (a) and (b) of subdivision (3) of this subsection, within
twenty-eight calendar days of the first day worked;

EXPLANATION — Matter enclosed in bold-faced brackets [thus] in the above bill isnot enacted and is intended
to be omitted from the law. Matter in bold-face typein the above bill is proposed language.
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(d) Astoinitial clamsfiled after December 31, 1988, if the claimant presents evidence
supported by competent medical proof that she was forced to leave her work because of
pregnancy, notified her employer of such necessity as soon as practical under the circumstances,
and returned to that employer and offered her services to that employer as soon as she was
physically able to return to work, as certified by alicensed and practicing physician, but in no
event later than ninety days after thetermination of the pregnancy. Anemployee shall have been
employed for at least one year with the same employer before she may be provided benefits
pursuant to the provisions of this paragraph;

(e) If thedeputy findsthat, duetothe spouse' smandatory and per manent military
change of station order, the claimant quit work to relocate with the spouse to a new
residence from which it isimpractical to commute to the place of employment and the
claimant remained employed aslong aswasreasonableprior tothemove. Theclaimant's
spouse shall beamember of the U.S. Armed Forceswho ison active duty, or amember of
thenational guard or other reserve component of the U.S. Armed Forceswhoison active
national guard or reserve duty. The provisions of this paragraph shall only apply to
individualswho have been deter mined to bean insured wor ker asprovided in subdivision
(22) of subsection 1 of section 288.030;

(2) That the claimant hasretired pursuant to the terms of alabor agreement between the
claimant's employer and a union duly elected by the employees as their official representative
or in accordance with an established policy of the claimant's employer; or

(3) That the claimant failed without good cause either to apply for available suitable
work when so directed by a deputy of the division or designated staff of an employment office
as defined in subsection [16] 1 of section 288.030, or to accept suitable work when offered the
claimant, either through the division or directly by an employer by whom the individual was
formerly employed, or to return to the individual's customary self-employment, if any, when so
directed by the deputy. An offer of work shall be rebuttably presumed if an employer notifies
the claimant in writing of such offer by sending an acknowledgment via any form of certified
mail issued by the United States Postal Service stating such offer to the claimant at the claimant's
last known address. Nothing in this subdivision shall be construed to limit the means by which
the deputy may establish that the claimant has or has not been sufficiently notified of available
work.

(8 In determining whether or not any work is suitable for an individual, the division
shall consider, among other factors and in addition to those enumerated in paragraph (b) of this
subdivision, the degree of risk involved to the individual's health, safety and morals, the
individual'sphysical fitnessand prior training, theindividual'sexperienceand prior earnings, the
individual's length of unemployment, the individual's prospects for securing work in the
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individual'scustomary occupation, thedistanceof availablework fromtheindividual'sresidence
and the individual's prospect of obtaining local work; except that, if an individual has moved
from the locality in which the individual actualy resided when such individual was last
employed to a place where there is less probability of the individual's employment at such
individual's usual type of work and which is more distant from or otherwise less accessible to
the community in which theindividual waslast employed, work offered by theindividual's most
recent employer if similar to that which such individual performed in such individual's last
employment and at wages, hours, and working conditionswhich are substantially similar tothose
prevailing for similar work in such community, or any work which the individual is capable of
performing at the wages prevailing for such work in the locality to which the individual has
moved, if not hazardous to such individual's health, safety or morals, shall be deemed suitable
for the individual;

(b) Notwithstanding any other provisionsof thislaw, no work shall be deemed suitable
and benefits shall not be denied pursuant to this law to any otherwise eligible individual for
refusing to accept new work under any of the following conditions:

a. If theposition offered isvacant due directly to astrike, lockout, or other labor dispute;

b. If the wages, hours, or other conditions of the work offered are substantially less
favorable to the individual than those prevailing for similar work in the locality;

c. If as a condition of being employed the individual would be required to join a
company union or to resign from or refrain from joining any bona fide labor organization.

2. If adeputy finds that a claimant has been discharged for misconduct connected with
the claimant'swork, such claimant shall be disqualified for waiting week credit and benefits, and
no benefits shall be paid nor shall the cost of any benefits be charged against any employer for
any period of employment within the base period until the claimant has earned wages for work
insured under the unemployment laws of thisstate or any other state as prescribed in this section.
In addition to the disqualification for benefits pursuant to this provision the division may in the
more aggravated cases of misconduct, cancel all or any part of the individual's wage credits,
which were established through the individual's employment by the employer who discharged
suchindividual, according to the seriousness of the misconduct. A disqualification provided for
pursuant to this subsection shall not apply to any week which occurs after the claimant has
earned wages for work insured pursuant to the unemployment compensation laws of any state
in an amount equal to six times the claimant's weekly benefit amount. Should a claimant be
disqualified on asecond or subsequent occasion within the base period or subsequent to the base
period the claimant shall be required to earn wages in an amount equal to or in excess of six
times the claimant's weekly benefit amount for each disqualification.
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3. Absenteeism or tardiness may constitute a rebuttable presumption of misconduct,
regardless of whether the last incident alone constitutes misconduct, if the discharge was the
result of aviolation of the employer's attendance policy, provided the employee had received
knowledge of such policy prior to the occurrence of any absence or tardy upon which the
discharge is based.

4. Notwithstanding the provisions of subsection 1 of this section, aclaimant may not be
determined to be disqualified for benefits because the claimant isin training approved pursuant
to Section 236 of the Trade Act of 1974, as amended, (19 U.S.C.A. Sec. 2296, as amended), or
because the claimant left work which was not suitable employment to enter such training. For
the purposes of this subsection "suitable employment™ means, with respect to aworker, work of
asubstantially equal or higher skill level than the worker's past adversely affected employment,
and wages for such work at not less than eighty percent of the worker's average weekly wage as
determined for the purposes of the Trade Act of 1974.

288.090. 1. Contributions shall accrue and become payable by each employer for each
calendar year inwhich heissubject to thislaw. Such contributionsshall becomedueand be paid
by each employer to the division for the fund on or before the last day of the month following
each calendar quarterly period of three months except when regulation requires monthly
payment. Any employer upon application, or pursuant to a general or special regulation, may
be granted an extension of time, not exceeding three months, for the making of his or her
quarterly contribution and wage reports or for the payment of such contributions. Payment of
contributions due shall be made to the treasurer designated pursuant to section 288.290.

(1) In the payment of any contributions due, a fractional part of a cent shall be
disregarded unlessit amountsto one-half cent or more, in which caseit shall beincreased to one
cent;

(2) Contributionsshall not be deducted inwholeor in part from thewagesof individuals
in employment.

2. As of June thirtieth of each year, the division shall establish an average industry
contribution rate for the next succeeding calendar year for each of the industrial classification
divisionslistedintheindustrial classification system established by thefederal government. The
average industry contribution rate for each standard industrial classification division shall be
computed by multiplying total taxable wages paid by each employer in the industrial
classification division during the twelve consecutive months ending on June thirtieth by the
employer's contribution rate established for the next calendar year and dividing the aggregate
product for all employersin the industrial classification division by the total of taxable wages
paid by all employers in the industrial classification division during the twelve consecutive
months ending on June thirtieth. Each employer will be assigned to anindustrial classification
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code division as determined by the division in accordance with the definitions contained in the
industrial classification system established by the federal government, and shall pay
contributions at the average industry rate established for the preceding calendar year for the
industrial classification division to which it is assigned or two and seven-tenths percent of
taxable wages paid by it, whichever is the greater, unless there have been at least twelve
consecutive calendar months immediately preceding the calculation date throughout which its
account could have been charged with benefits. Thedivision shall classify all employersmeeting
this chargeability requirement for each calendar year in accordance with their actual experience
in the payment of contributions on their own behalf and with respect to benefits charged against
their accounts, with aview to fixing such contribution ratesaswill reflect such experience. The
division shall determinethe contribution rate of each such employer in accordance with sections
288.113 to 288.126. Notwithstanding the provisions of this subsection, any employing unit
which becomes an employer pursuant to the provisions of subsection 7 or 8 of section 288.034
shall pay contributions equal to one percent of wages paid by it until its account has been
chargeable with benefits for the period of time sufficient to enable it to qualify for acomputed
rate on the same basis as other employers.

3. Benefits paid to employees of any governmental entity and nonprofit organizations
shall be financed in accordance with the provisions of this subsection. For the purpose of this
subsection, a"nonprofit organization" is an organization (or group of organizations) described
in Section 501(c)(3) of the United States Internal Revenue Code which is exempt from income
tax under Section 501(a) of such code.

(1) A governmental entity which, pursuant to subsection 7 of section 288.034, or
nonprofit organization which, pursuant to subsection 8 of section 288.034, is, or becomes,
subject to thislaw on or after April 27, 1972, shall pay contributions due under the provisions
of subsections 1 and 2 of this section unlessit elects, in accordance with this subdivision, to pay
to the division for the unemployment compensation fund an amount equal to the amount of
regular benefitsand of one-half of the extended benefits paid, that isattributableto serviceinthe
employ of such governmental entity or nonprofit organization, to individuals for weeks of
unemployment which begin during the effective period of such el ection; except that, with respect
to benefits paid for weeks of unemployment beginning on or after January 1, 1979, any such
election by a governmental entity shal be to pay to the division for the unemployment
compensation fund an amount equal to the amount of all regular benefits and all extended
benefits paid that is attributable to service in the employ of such governmental entity.

(&) A governmental entity or nonprofit organization whichis, or becomes, subject tothis
law on or after April 27, 1972, may elect to become liable for paymentsin lieu of contributions
for aperiod of not lessthan one calendar year, provided it fileswith the division awritten notice
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of its election within the thirty-day period immediately following the date of the determination
of such subjectivity. The provisions of paragraphs (a) through [(€)] (f) of subdivision (4) of
subsection 1 of section 288.100 shall not apply in the calendar year 1998 and each calendar year
thereafter, in the case of an employer who has elected to become liable for paymentsin lieu of
contributions.

(b) A governmental entity or nonprofit organization which makes an election in
accordance with paragraph (a) of this subdivision will continueto beliablefor paymentsinlieu
of contributions until it files with the division awritten notice terminating its election not later
than thirty days prior to the beginning of the calendar year for which such termination shall first
be effective.

(c) A governmental entity or any nonprofit organization which has been paying
contributions under this law for a period subsequent to January 1, 1972, may change to a
reimbursable basis by filing with the division not later than thirty days prior to the beginning of
any calendar year a written notice of election to become liable for payments in lieu of
contributions. Such election shall not be terminable by the organization for that and the next
calendar year.

(d) Thedivision, in accordance with such regulations as may be adopted, shall notify
each governmental entity or nonprofit organization of any determination of its status of an
employer and of the effective date of any election which it makesand of any termination of such
election. Such determination shall be subject to appeal asis provided in subsection 4 of section
288.130.

(2) Paymentsin lieu of contributions shall be made in accordance with the provisions
of paragraph (a) of this subdivision, as follows:

(a) Attheend of each calendar quarter, or at the end of any other period as determined
by thedirector, thedivision shall bill thegovernmental entity or nonprofit organization (or group
of such organizations) which hasel ected to make paymentsin lieu of contributionsfor an amount
equal tothefull amount of regular benefits plus one-half of the amount of extended benefitspaid
during such quarter or other prescribed period that is attributableto servicein theemploy of such
organization; except that, with respect to extended benefits paid for weeks of unemployment
beginning on or after January 1, 1979, which are attributable to service in the employ of a
governmental entity, the governmental entity shall bebilled for thefull amount of such extended
benefits.

(b) Payment of any bill rendered under paragraph (a) of thissubdivision shall bedueand
shall be made not later than thirty days after such bill was mailed to the last known address of
the governmental entity or nonprofit organization or was otherwise delivered to it.
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(c) Payments made by the governmental entity or nonprofit organization under the
provisions of this subsection shall not be deducted or deductible, in whole or in part, from the
remuneration of individuals in the employ of the organization.

(d) Past due payments of amounts in lieu of contributions shall be subject to the same
interest and penalties that apply to past due contributions. Also, unpaid amounts in lieu of
contributions, interest, penalties and surcharges are subject to the same assessment, civil action
and compromise provisions of thislaw asapply to unpaid contributions. Further, the provisions
of this law which provide for the adjustment or refund of contributions shall apply to the
adjustment or refund of paymentsin lieu of contributions.

(3) If any governmental entity or nonprofit organization fails to timely file arequired
guarterly wage report, the division shall assess such entity or organization a penalty as provided
in subsections 1 and 2 of section 288.160.

(4) Except as provided in subsection 4 of this section, each employer that isliable for
payments in lieu of contributions shall pay to the division for the fund the amount of regular
benefits plus the amount of one-half of extended benefits paid that are attributable to servicein
the employ of such employer; except that, with respect to benefits paid for weeks of
unemployment beginning on or after January 1, 1979, a governmental entity that is liable for
paymentsin lieu of contributions shall pay to the division for the fund the amount of all regular
benefits and all extended benefits paid that are attributable to service in the employ of such
employer. If benefits paid to anindividual are based on wages paid by more than one employer
in the base period of the claim, the amount chargeable to each employer shall be obtained by
multiplying the benefits paid by a ratio obtained by dividing the base period wages from such
employer by the total wages appearing in the base period.

(55 Two or more employers that have become liable for payments in lieu of
contributions, in accordance with the provisions of subdivision (1) of this subsection, may file
ajoint application to the division for the establishment of a group account for the purpose of
sharing the cost of benefits paid that are attributable to servicein the employ of such employers.
Each such application shall identify and authorize a group representative to act as the group's
agent for the purposes of this subdivision. Upon approval of the application, the division shall
establish agroup account for such empl oyerseffective asof the beginning of the calendar quarter
in which the application was received and shall notify the group's representative of the effective
date of theaccount. Such account shall remain in effect for not lessthan two yearsand thereafter
until terminated at the discretion of the director or upon application by the group. Upon
establishment of the account, each member of the group shall be liable for paymentsin lieu of
contributionswith respect to each calendar quarter in the amount that bearsthe sameratio to the
total benefits paid in such quarter that are attributabl e to service performed in the employ of all
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members of the group asthetotal wages paid for servicein employment by such member in such
guarter bearsto the total wages paid during such quarter for service performed in the employ of
all members of the group. The director shall prescribe such regulations as he or she deems
necessary with respect to applicationsfor establishment, maintenance and termination of group
accountsthat are authorized by thissubdivision, for addition of new membersto, and withdrawal
of active members from, such accounts, and for the determination of the amounts that are
payable under this subdivision by members of the group and the time and manner of such
payments.

4. Any employer which elects to make payments in lieu of contributions into the
unemployment compensation fund as provided in subdivision (1) of subsection 3 of thissection
shall not be liable to make such payments with respect to the benefits paid to any individual
whose base period wages include wages for previous work not classified as insured work as
definedin section 288.030 to the extent that the unempl oyment compensation fundisreimbursed
for such benefits pursuant to Section 121 of Public Law 94-566.

5. Beginning January 1, 1998, and each calendar year thereafter, any employer which
electsto make paymentsin lieu of contributions pursuant to subsection 3 of this section shall be
liablefor al benefit payments and shall not have charges relieved pursuant to the provisions of
paragraphs (a) through [(€)] (f) of subdivision (4) of subsection 1 of section 288.100.

6. (1) For the purposes of this chapter, acommon paymaster arrangement will not exist
unless approval has been obtained from the division. To receive adivision-approved common
paymaster arrangement, the related corporation designated to be the common paymaster for the
related corporations must notify the division in writing at |east thirty days prior to the beginning
of the quarter in which the common paymaster reporting is to be effective. The common
paymaster shall furnish the name and account number of each corporation in the related group
that will be utilizing the one corporation as the common paymaster. The common paymaster
shall also notify the division at least thirty days prior to any change in the related group of
corporations or termination of the common paymaster arrangement. The common paymaster
shall be responsible for keeping books and records for the payroll with respect to its own
employees and the concurrently employed individuals of the related corporations. In order for
remuneration to beeligiblefor the provisions applicableto acommon paymaster, theindividuals
must be concurrently employed and the remuneration must be disbursed through the common
paymaster. The common paymaster shall have the primary responsibility for remitting all
required quarterly contribution and wage reports, contributions due with respect to the
remuneration it disburses as the common paymaster and/or payments in lieu of contributions.
The common paymaster shall compute the contributions due asthough it werethe sole employer
of the concurrently employed individuals. If the common paymaster failsto remit the quarterly
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contribution and wage reports, contributions due and/or payments in lieu of contributions, in
wholeor in part, it shall remain liablefor submitting the quarterly contribution and wage reports
and the full amount of the unpaid portion of the contributions due and/or paymentsin lieu of
contributions. In addition, each of the related corporations using the common paymaster shall
be jointly and severally liable for submitting quarterly contribution and wage reports, its share
of the contributions due and/or payments in lieu of contributions, penalties, interest and
surcharges which are not submitted and/or paid by the common paymaster. All contributions
due, paymentsin lieu of contributions, penalties, interest and surcharges which are not timely
paid to the division under a common paymaster arrangement shall be subject to the collection
provisions of this chapter.

(2) For the purposes of this subsection, "concurrent employment” means the
simultaneous existence of an employment relationship between an individual and two or more
related corporations for any calendar quarter in which employees are compensated through a
common paymaster which is one of the related corporations, those corporations shall be
considered one employing unit and be subject to the provisions of this chapter.

(3) For the purposes of this subsection, "related corporations’ means that corporations
shall be considered related corporations for an entire calendar quarter if they satisfy any one of
the following tests at any time during the calendar quarter:

(& The corporations are members of a "controlled group of corporations’. The term
"controlled group of corporations’ means:

a. Two or more corporations connected through stock ownership with acommon parent
corporation, if the parent corporation owns stock possessing at least fifty percent of the total
combined voting power of al classes of stock entitled to vote or at least fifty percent of thetotal
value of shares of all classes of stock of each of the other corporations; or

b. Two or morecorporations, if five or less personswho areindividual s, estates or trusts
own stock possessing at least fifty percent of the total combined voting power of all classes of
stock entitled to vote or at least fifty percent of thetotal value of shares of all classes of stock of
each of the other corporations; or

(b) In the case of corporations which do not issue stock, at least fifty percent of the
members of one corporation's board of directors are members of the board of directors of the
other corporations; or

(c) At least fifty percent of one corporation's officers are concurrently officers of the
other corporations; or

(d) At least thirty percent of one corporation's employees are concurrently empl oyees of
the other corporations.
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288.100. 1. (1) Thedivision shall maintain aseparate account for each employer which
is paying contributions, and shall credit each employer's account with all contributions which
each employer has paid. A separate account shall be maintained for each employer making
payments in lieu of contributions to which shall be credited al such payments made. The
account shall also show payments due as provided in section 288.090. The division may close
and cancel such separate account after a period of four consecutive calendar years during which
such employer has had no employment in this state subject to contributions. Nothingin thislaw
shall be construed to grant any employer or individualsin the employer's service prior claimsor
rights to the amounts paid by the employer into the fund either on the employer's own behalf or
on behalf of such individuals. Except as provided in subdivision (4) of this subsection, regular
benefits and that portion of extended benefits not reimbursed by the federal government paid to
an eligible individual shall be charged against the accounts of the individual's base period
employerswho are paying contributi ons subject to the provisionsof subdivision (4) of subsection
3 of section 288.090. With respect to initial claimsfiled after December 31, 1984, for benefits
paid to an individual based on wages paid by one or more employers in the base period of the
claim, theamount chargeabl eto each empl oyer shall be obtained by multiplying the benefitspaid
by aratio obtained by dividing the base period wages from such employer by the total wages
appearing in the base period. Except as provided in [paragraph (a) of] this subdivision, the
maximum amount of extended benefits paid to an individual and charged against the account of
any employer shall not exceed one-half of the product obtained by multiplying the benefits paid
by aratio obtained by dividing the base period wages from such employer by the total wages
appearing in the base period.

[(@)] The provisionsof subdivision (1) of this subsection notwithstanding, with respect
to weeks of unemployment beginning after December 31, 1978, the maximum amount of
extended benefits paid to an individual and charged against the account of an employer which
is an employer pursuant to subdivision (3) of subsection 1 of section 288.032 and which is
paying contributions pursuant to subsections 1 and 2 of section 288.090 shall not exceed the
calculated entitlement for the extended benefit claim based upon the wages appearing within the
base period of the extended benefit claim.

(2) Beginning as of June 30, 1951, and as of June thirtieth of each year thereafter, any
unassigned surplus in the unemployment compensation fund which is five hundred thousand
dollars or more in excess of five-tenths of one percent of the total taxable wages paid by all
employers for the preceding calendar year as shown on the division's records on such June
thirtieth shall be credited on apro rata basisto all employer accounts having a credit balancein
the same ratio that the balance in each such account bears to the total of the credit balances
subject to use for rate calculation purposes for the following year in all such accounts on the
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same date. As used in this subdivision, the term "unassigned surplus’ means the amount by
which the total cash balance in the unemployment compensation fund exceeds a sum equal to
the total of all employer credit account balances. The amount thus prorated to each separate
employer'saccount shall for tax rating purposes be considered the same as contributions paid by
the employer and credited to the employer's account for the period preceding the cal cul ation date
except that no such amount can be credited against any contributions due or that may thereafter
become due from such employer.

(3) At the conclusion of each calendar quarter the division shall, within thirty days,
notify each employer by mail of the benefits paid to each claimant by week as determined by the
division which have been charged to such employer's account subsequent to the last notice.

(4) (@) No benefits based on wages paid for services performed prior to the date of any
act for which aclaimant is disqualified pursuant to section 288.050 shall be chargeable to any
employer directly involved in such disqualifying act.

(b) In the event the deputy has in due course determined pursuant to paragraph (a) of
subdivision (1) of subsection 1 of section 288.050 that a claimant quit his or her work with an
employer for the purpose of accepting amoreremunerativejob with another employer whichthe
claimant did accept and earn some wages therein, no benefits based on wages paid prior to the
date of the quit shall be chargeable to the employer the claimant quit.

(c) Inthe event the deputy has in due course determined pursuant to paragraph (b) of
subdivision (1) of subsection 1 of section 288.050 that a claimant quit temporary work in
employment with an employer to return to the claimant's regular employer, then, only for the
purpose of charging base period employers, all of the wages paid by the employer who furnished
the temporary employment shall be combined with the wages actually paid by the regular
employer asif all such wages had been actually paid by the regular employer. Further, charges
for benefits based on wages paid for part-time work shall be removed from the account of the
employer furnishing such part-time work if that employer continued to employ the individual
claiming such benefits on aregular recurring basis each week of the claimant's claim to at |east
the same extent that the employer had previously employed the claimant and so informs the
division within thirty days from the date of notice of benefit charges.

(d) No charge shall be made against an employer's account in respect to benefits paid an
individua if thegrossamount of wages paid by such employer to suchindividual isfour hundred
dollarsor lessduring theindividual's base period on which theindividual's benefit paymentsare
based. Further, no charge shall be made against any employer's account in respect to benefits
paid any individual unless such individual was in employment with respect to such employer
longer than a probationary period of twenty-eight days, if such probationary period of
employment has been reported to the division as required by regulation.
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(e) In the event the deputy has in due course determined pursuant to paragraph (c) of
subdivision (1) of subsection 1 of section 288.050 that aclaimant isnot disqualified, no benefits
based on wages paid for work prior to the date of the quit shall be chargeable to the employer
the claimant quit.

(f) Intheevent the deputy hasin due cour se determined under paragraph (e) of
subdivision (1) of subsection 1 of section 288.050 that a claimant is not disqualified, no
benefits based on wages paid for work prior to the date of the quit shall be chargeableto
the employer the claimant quit.

(9) Nothingin paragraph (b), (c), (d) [or], (e), or (f) of thissubdivision shall in any way
affect the benefit amount, duration of benefits or the wage credits of the claimant.

2. The division may prescribe regulations for the establishment, maintenance, and
dissolution of joint accounts by two or more employers, and shall, in accordance with such
regulations and upon application by two or more employersto establish such an account, or to
merge their several individual accountsin ajoint account, maintain such joint account asiif it
constituted a single employer's account.

3. Thedivision may by regulation provide for the compilation and publication of such
data as may be necessary to show the amounts of benefits not charged to any individual
employer's account classified by reason no such charge was made and to show the types and
amounts of transactions affecting the unemployment compensation fund.

324.008. 1. As used in this section, "nonresident military spouse® means a
nonresident spouse of an activeduty member of thearmed for cesof the United Stateswho
hasbeen transferred or isscheduled tobetransferred tothe state of Missouri, isdomiciled
in the state of Missouri, or has moved to the state of Missouri on a per manent change-of-
station basis.

2. Except asprovided in subsection 6 of thissection and notwithstanding any other
provision of law, any agency of this state or board established under state law for the
regulation of occupations and professions in this state shall, with respect to such
occupation or profession that it regulates, by rule establish criteria for the issuance of a
temporary courtesy license to a nonresident spouse of an active duty member of the
military whoistransferred tothisstatein thecour seof themember'smilitary duty, sothat,
on atemporary basis, the nonresident military spouse may lawfully practice his or her
occupation or profession in this state.

3. Notwithstanding provisionsto thecontrary, anonresident military spouse shall
receive a temporary courtesy license under subsection 2 of this section if, at the time of
application, the nonresident military spouse:
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(1) Holdsacurrent licenseor certificatein another state, district, or territory of the
United Stateswith licensurerequirementsthat theappropriater egulatory board or agency
determines are equivalent to those established under Missouri law for that occupation or
profession;

(2) Wasengaged in theactive practiceof theoccupation or profession for which the
nonresident military spouse seeksatemporary licenseor certificatein a state, district, or
territory of the United Statesfor at least two of the five yearsimmediately preceding the
date of application under this section;

(3) Has not committed an act in any jurisdiction that would have constituted
groundsfor therefusal, suspension, or revocation of alicenseor certificateto practicethat
occupation or profession under Missouri law at the time the act was committed;

(4) Has not been disciplined by a licensing or credentialing entity in another
jurisdiction and is not the subject of an unresolved complaint, review procedure, or
disciplinary proceeding conducted by a licensing or credentialing entity in another
jurisdiction;

(5) Authorizestheappropriateboard or agency to conduct acriminal background
check and pay for any costs associated with such background check;

(6) Paysany feesrequired by theappropriateboard or agency for that occupation
or profession; and

(7) Complieswith other requirementsas provided by the board.

4. Relevant full-time experience in the discharge of official dutiesin the military
service or an agency of the federal government shall be credited in the counting of years
of practice under subdivision (2) of subsection 3 of this section.

5. A temporary courtesy licenseor certificateissued under thissection isvalid for
onehundred eighty daysand may beextended at thediscr etion of theapplicableregulatory
board or agency for another one hundred eighty days on application of the holder of the
temporary courtesy license or certificate.

6. Thissection shall not apply to the practice of law or theregulation of attor neys.

7. The commissioner of administration shall promulgate rules to implement the
provisions of thissection. Any ruleor portion of arule, asthat term isdefined in section
536.010, that iscreated under theauthority delegated in thissection shall become effective
only if it complies with and is subject to all of the provisions of chapter 536 and, if
applicable, section 536.028. This section and chapter 536 are nonsever able and if any of
the powers vested with the general assembly under chapter 536 to review, to delay the
effective date, or to disapprove and annul a rule are subsequently held unconstitutional,
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52 thenthegrant of rulemakingauthority and any rule proposed or adopted after August 28,
53 2011, shall beinvalid and void.
T



