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AN ACT

To repeal section 290.110, RSMo, and to enact in lieu thereof one new section relating to certain

payments to employees. 

Be it enacted by the General Assembly of the state of Missouri, as follows:

Section A.  Section 290.110, RSMo, is repealed and one new section enacted in lieu

thereof, to be known as section 290.110, to read as follows:2

290.110.  1.  Whenever any person, firm or corporation doing business in this state shall

discharge, with or without cause, or refuse to further employ any servant or employee thereof,2

the unpaid wages of the servant or employee then earned at the contract rate, without abatement3

or deduction, shall be and become due and payable on the day of the discharge or refusal to4

longer employ and the servant or employee may request in writing of his foreman or the keeper5

of his time to have the money due him, or a valid check therefor, sent to any station or office6

where a regular agent is kept; and if the money or a valid check therefor, does not reach the7

station or office within seven days from the date it is so requested, then as a penalty for such8

nonpayment the wages of the servant or employee shall continue from the date of the discharge9

or refusal to further employ, at the same rate until paid; provided, such wages shall not continue10

more than sixty days.  This section shall not apply in the case of an employee whose11

remuneration for work is based primarily on commissions and whose duties include collection12

of accounts, care of a stock or merchandise and similar activities and where an audit is necessary13

or customary in order to determine the net amount due.  14

2.  Unless otherwise provided in a collective bargaining agreement, whenever a15

contract or policy of employment provides for paid vacation time and an employee resigns16
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or is terminated without cause, and if the employee has not taken all vacation time earned17

in accordance with such contract or policy of employment, the monetary equivalent of all18

earned vacation shall be paid to the employee as part of final compensation at the19

employee's final rate of pay.  No employment contract or policy shall provide for forfeiture20

of earned vacation time upon separation.21
T


